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 Context of the School: 
 
Moyle Park College is a Catholic voluntary secondary school established in 1957 by the              
Marist Brothers. At present, the school has approximately 730 students and provides a             
range of educational programmes to cater for the needs of students.  These programmes             
include: 
 

● Junior Certificate School Programme; 
● Junior Certificate Programme; 

● Transition Year (Optional); 

● Leaving Certificate Programme; 

● Leaving Certificate Applied Programme; 

● Leaving Certificate Vocational Programme. 
 
The College is located within the community and is non-selective in its intake of students.               
 Interestingly, the College motto is Respice Finem (look to the end) which conveys the              
school’s philosophy of setting objectives and ideals and working towards them.  We expect             
each student to strive to achieve his full potential as a person: academically, physically,              
morally, socially and spiritually.  
 

Context of the Policy: 

The philosophy of this policy is based on the ‘Junior Cycle Wellbeing Guidelines’ (2015). The 
framework for Junior Cycle provides for a new area of learning called Wellbeing.  

Wellbeing will span across the three years of junior cycle and build on substantial work 
already taking place in schools in support of students’ wellbeing. This area of learning will 
make the school’s culture and ethos and commitment to wellbeing visible to students. It will 
include learning opportunities to enhance the physical, mental, emotional and social 
wellbeing of students.  

It will enable students to build life skills and develop a strong sense of connectivity to their 
school and to their community. The junior cycle Wellbeing programme will begin with 300 
hours of timetabled engagement in 2017 and build up to 400 hours by 2020 as the new 
junior cycle is implemented fully in schools.  

Our Wellbeing programme hopes to grow happy, resilient and confident students who value 
themselves and also their wider community. We want our students to feel connected to and 
happy in Moyle Park College. Our Wellbeing programme is anchored with, yet not limited to, 
the following subjects:  

 



 

Moyle Park College- Junior Cycle Wellbeing Programme 2019-2020: 

Class period = 40 minutes 

 First Year Second Year Third Year Hours 

SPHE One class 
period 

One class 
period 

One class 
period 

67 

PE Double class 
period 

Double class 
period 

Double class 
period 

134 

Games Double class 
period 

  45 

CSPE One class 
period 

One class 
period 

One class 
period 

67 

Life Skills 
Class with 
Form Tutor 

One class 
period 

  22 

Total of 335 hours of wellbeing.  



 

 
 
 
 
 
 
 
 
 
 
 



Junior Cycle Key Skills: 

 
 

Wellbeing-an Overview: 
‘Staying well’ or wellbeing is described as the state of being comfortable, healthy, resilient 
and happy. The wellbeing in a school starts with the frontline staff and there is a 
commitment in Moyle Park College to promote the emotional and social wellbeing of all. 
‘Student wellbeing is present when students realise their abilities, take care of their physical 
wellbeing, can cope with the normal stresses of life, and have a sense of purpose and 
belonging to a wider community.’  
 
 

Whole School Wellbeing Team: 
 

Person Role 
Principal/Deputy 
Principals 

Arranges appropriate conditions for successful whole school wellbeing. 

Guidance Counsellors Provides guidance for student wellbeing. 

Subject Teachers Incorporates wellbeing into day to day teaching and learning. 

Form Tutor & Year 
Heads 

Works with form groups to deliver the 1 st year wellbeing course once a 
week. 

Chaplain Provide for pastoral care needs. 

Student Council Voice the concerns of students and work with the school management 
in making decisions in relation to wellbeing.  



SPHE Department Educate the students in the area of social, personal and health 
education. 

CSPE Department Educate the students in the area of civic, social and political education.  

PE Department Educate the students in the area of physical education.  

Learning Support 
Team 

Cater for the academic and wellbeing needs of students. 

Student Wellbeing AP11 Role- Coordinator of Induction, Admissions and Student 
Wellbeing. 

Staff Wellbeing  AP 11 Role- Publicity/Year Book/Open Day Aide/ Staff Wellbeing.  

 

 

 
 
 
 

School Policies Linked to Wellbeing in Moyle Park College: 

●   Behaviour Policy  
●   Homework Policy  
●   SPHE Policy  
●   RSE Policy  
●   ICT and Social Media Policy  
●   Anti-bullying Policy  
●   Health and Safety Policy 
●   Child Protection Policy  
●   Critical Incident Policy  

 

 

 



Wellbeing Indicators: 

There are six indicators central to wellbeing. Each classroom and office in Moyle Park 
College has a poster of these indicators displayed in them. 

 
 



1ST Year Life Skills classes With Form Teacher: 

Students have access to a specialised Wellbeing programme in their 1 st year of Moyle Park 
College. These take place with their form teachers and cover a variety of wellbeing topics, as 
outlined below: 



  

 

Wellbeing Teachers 2019/ 2020: 

 
 Coordinator: Luke O Mara 

 Year Head- Terry Flanagan  



 1.1 TBC 

 1.2 TBC 

 1.3 TBC 

 1.4 TBC 

 1.5 TBC 

 

Resources:  

● Shared Google Drive “Wellbeing” Folder.  

 

● “Ways to Wellbeing- A Wellbeing Course for Students”  (WTWB) - John Doran, The 

Super Generation Press.  

 

● ‘Learning to Learn- A Study Skills Programme for the Junior Cycle”  (LTL) - Feidhlim O 

Seasnain and Louise Platt, The Super Generation Press.  

 



 

 



 

 



 

 
 

Staff Wellbeing:  

Moyle Park College values the importance of staff wellbeing and care. There are a number 
of initiatives aimed at improving staff wellbeing and care.  

Staff are made aware of and encouraged to use if needed, the ‘Employee Assistance and 
Wellbeing Programme’. This is a free and confidential counselling service funded by the 
Department of Education. Freephone helpline 1800 411 057. Link to the service can be 
found at the following address: 
https://www.education.ie/en/Education-Staff/Services/Employee-Assistance-Wellbein
g-Programme/Employee-Assistance-Wellbeing-Programme.html 
 

Staff are made aware of and encouraged to attend training and CPD on the areas of both 
student and staff wellbeing and mental health.  

New staff are given an induction at the start of their time in Moyle Park College by the 
Deputy Principal. The aim is to familiarise new staff with the day to day running of the 
school and highlight resources available to them.  

https://www.education.ie/en/Education-Staff/Services/Employee-Assistance-Wellbeing-Programme/Employee-Assistance-Wellbeing-Programme.html
https://www.education.ie/en/Education-Staff/Services/Employee-Assistance-Wellbeing-Programme/Employee-Assistance-Wellbeing-Programme.html


The Marist Core Team provides an induction programme for new staff in their first few 
weeks. All new staff are welcomed up to the Brothers residence for an induction to learn 
about the school’s Marist culture, history and ethos.  

A variety of events are organised for staff during the annual ‘Wellbeing Week’. In previous 
years there has been guest speakers on the topics of mental health and resilience, staff yoga 
& healthy breakfast mornings to name a few.  

An active social committee organises events and staff gatherings on a regular occasion to 
develop staff bonding.  

 

Wellbeing Week:  

 
The aim of the annual ‘Wellbeing Week’ is to create awareness around mental health, 
promote health and wellbeing, as well as adding to the positive atmosphere of the school. 
 
Each year Moyle Park College runs a successful ‘Wellbeing Week’. In the last few years the 
Marist Core Team have taken on the responsibility of running the week. Some of the very 
successful events included: a sports afternoon for 1 st years, staff yoga, guest speakers- 
including Kenny Egan and Jigsaw, study skills workshops for 1 st years, mediation classes, 
workshops for parents, mindfulness colouring competitions and a staff wellbeing breakfast 
morning. The annual event is part of the wider school’s development of learning and 
teaching of wellbeing.  
 
 
 

This policy is subject to periodic review by the Board of Management  


